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Our Vision
Of successful leadership

Do you have the vision and leadership skills to become
Murdoch University’s Head of Financial Performance?

While Murdoch is demonstrating 
resilience and agility in responding to 
these changes and demands, we have 
also not lost sight of our strategic focus in 
achieving global recognition as a 
university of excellence.

Like other universities around the world, 
Murdoch University is responding to 
rapid changes in the higher education 
landscape. In Australia, the sector is 
facing intense scrutiny from the Federal 
Government, industry and community.

Our future Head of Financial Performance 
must understand the challenges of higher 
education,aswellastheUniversity’s
opportunities in the global education 
environment. 

They will have courage, creativity and drive 
to join a quality function balanced between 
assurance and enhancement in an 
institution poised to reinvent education 
policy and processes and cultivate a 
pervasive data centrism.  

Our Head of Financial Performance will be 
resilient, demonstrating adaptability, 
openness to change and sophistication in 
their leadership approach.

What does a successful leader for us look like?

Importantly, our future Head of Financial 
Performance must understand what 
Murdoch means to our people, with a 
commitment to harnessing that passion 
to enable the delivery of the very best 
learning and teaching experience, and 
research excellence.

This commitment should incorporate a 
passion for embracing our diverse 
community to drive a service ethos, 
including our Aboriginal and Torres Strait 
Employment Strategy, Reconciliation 
Action Plan and Education strategy.
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The Role of The Head of Financial Performance

The Head of Financial Performance will work in partnership with the Chief Financial 
Officer, as a key member of the Finance and Executive team. The role is accountable 
for setting and enabling strategic finance and operational policy direction for the 
University, while operating under risk management continuous improvement mantra. 
You will develop the Financial Strategy, enabling the University Strategy and the 
efficient and effective performance of all financial performance management related 
policies and procedures; budgeting, forecasting & management reporting, investment 
& debt strategy, financial modelling & analytics and supporting commercial 
opportunities. 

About Murdoch University

Murdoch University helps people discover how to make a difference, through 
education and research endeavor, and remains one of the most inclusive universities 
in the country, providing students with quality education and recognized academic 
standing within an engaging and caring environment. We are a university for all, 
irrespective of background and social standing with a focus on social equity, self-
direction and freedom of thought and belief.

With strong links to government, business and the community, Murdoch University 
helps people discover how to make a difference. We are a young, innovative and 
enterprising university with more than 23,000 students and 1,700 staff across Perth, 
Singapore and Dubai.   We are committed to high quality education, innovative 
research, and strong community engagement both locally and internationally.

Our Strategic Plan and Future Horizon 2017-2027 outlines an ambitious blueprint for 
development and growth, with a focus on one purpose: to be a creative force for 
current and future generations.

We are clear about our two core goals: to educate free thinkers who thrive in society 
and are sought after by employers; and, to provide life changing solutions for the 
world’s big challenges through our outstanding translational research and innovative 
practice.
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About the work area

The Finance office is an integral part of Murdoch University, compromising of Financial 
Performance, Financial Compliance, Procurement and Projects, with 50+ dedicated 
employees.

Within the Finance Office, we strive for excellence, priding ourselves in exceptional 
teamwork and a supportive culture. 

Finance’s vision is to be a proactive, valued and trusted business partner, supporting the 
University’s strategic plan with a team that is dedicated to creating a customer focused 
and collaborative environment, empowering decision makers in the delivery of 
innovative education and research. 

Reporting Relationships

Chief Financial Officer
Head of Financial 

Performance

Manager            
Strategic Finance

Manager Finance 
Business Partnering 

(Colleges & Research)

Manager Finance 
Business Partnering 
(Central, Offices & 

Capital)
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• Responsible, together with the Chief 
Financial Officer, Head of Financial 
Compliance and Head of Procurement, for 
setting and enabling strategic finance and 
operational direction for the University while 
operating under a risk management 
continuous improvement mantra, including 
system and process development and 
optimization.

• Demonstrate effective leadership, foster a 
culture of collaboration, innovation, and 
continual improvement to realize Finance’s 
vision.

• Build and develop high performing and 
influential teams which consistently 
succeeds in optimizing value and service to 
the University.

• Lead the development and maintenance of 
financial performance management related 
policies and procedures and internal and 
external relationships.

• Lead the development of the Financial 
Strategy and long-term financial forecast 
that enables the University Strategy, working 
closely with the CFO, Vice Chancellor, Senior 
Executive Group and other senior leadership 
members.

• Ensure the University and its subsidiaries 
compliance in relation to financial 
performance management frameworks. 

Key responsibilities & duties
• Lead the University Treasury activities, 

including the development and execution of 
the debt and investment strategy and 
management of internal and external 
relationship investments, borrowings and 
currency, commodity, and counter-party risk.

• Lead Cash flow monitoring and reporting, 
including but not limited to daily cash 
requirements, cash receipts and payments, 
financial obligations, debt covenants, 
interest charges and earnings.

• Lead the development and maintenance of 
the University financial models that support 
strategic decision making, including but not 
limited to the ten-year forecast, funding, 
budget parameters and targets, investment 
prioritization, cashflow and performance of 
core teaching operations

• (such as the MAC model)

• Lead the accurate and timely preparation, 
review, and interpretation of all 
presentations for executive management 
committees and government agencies for 
university financial strategy, budgets, 
forecasts and management reports, together 
with supporting analysis.
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• Provide direction and senior leadership in financial modelling, analysis, and performance 
management.

• Provide senior leadership and direction to Financial Performance teams, to drive the delivery 
of effective and efficient processes to the University optimizing business performance and 
value.

• Build trusted and collaborative relationships and partnerships cultivating an environment of 
excellent stakeholder and staff engagement.

• Lead, as required, specifics projects and internal reviews, as identified by the Finance 
executive, to improve service delivery and contribute to the continuous improvement of 
Finance processes, procedures, and policy to deliver services of excellence.

• Carry out, and assist with, other duties as required.

• Lead the financial planning, budgeting, and forecasting processes together with preparation 
and presentation of reports, supporting analysis, advise and recommendations to the CFO, 
Senior Executive Group, Resources Committee and Senate. 

Key responsibilities & duties
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Selection Criteria

Essential
• A degree or other tertiary qualification, with 

over 15 years of experience in financial 
performance or related disciplines. 

• Full professional member of a recognized 
Australian or International equivalent 
accounting body. 

• Demonstrated ability to contribute to long 
term planning and establishing strategic 
direction. 

• Demonstrated ability to work with ambiguity 
and adapt to changing business priorities. 

• Extensive experience of successful leadership 
of people in the workplace and including 
building high performing teams, managing 
performance, and creating effective 
communication and consultation processes. 

• Demonstrated high level experience in 
providing strategic and operational 
advice to senior management and 
boards or committees on a wide range 
of financial matters.

• Demonstrated ability to lead major 
projects and deliver planned 
outcomes. 

• Demonstrated experience in initiation 
and management of change at the 
senior level of a large and complex 
organization. 

• Demonstrated ability of working 
collaboratively with staff at all levels 
and a capability to manage multiple 
stakeholders and customer groups. 

• Extensive experience in providing high 
quality and insightful financial and non-
financial advice to support decision 
making.
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Selection Criteria continued

• Excellent organizational and time 
management skills with the ability to set 
priorities and meet deadlines to ensure 
strategies and objectives are met.

• Extensive experience in process 
improvements made to enhance 
delivery of accounting insight, advice, 
and support to stakeholders.

• Excellent research, analytical, 
interpretative skills and problem-solving 
skills with successful record of 
addressing identified problems/issues 
with practical solutions and outcomes.

• A commitment to lead and drive a high 
level of quality stakeholder 
management and demonstrated ability 
to partner with customers to deliver 
outcome and achieve strategic 
direction.

• Extensive experience in the areas of 
financial performance, including financial 
strategy, modelling & analysis, budgeting, 
forecasting, management reporting and 
supporting business development (e.g., 
investment prioritization and 
commercialization) 

• Excellent written and verbal 
communication and interpersonal skills 
including

• influential consultation and negotiation 
skills. 
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Guiding Principles & Values / Code of Ethics and
Code of Conduct

Requirements

The founding principles upon which Murdoch University was established continue unabated today. 
We continue to be guided by the principles of:

• Equity and Social Justice
• Opportunity
• Sustainability
• Global Responsibility

These Murdoch principles come to life through our culture as evidenced by being an institution 
where the following are clear:

• Integrity
• Respect and Diversity
• Purpose
• Excellence and Future-focus

All staff will comply with the University’s Code of Ethics and Code of Conduct and demonstrate a 
commitment to its Equity, Diversity and Safety principles and the general capabilities of personal 
effectiveness, working collaboratively and demonstrating a focus on results.

All staff are to complete a development review annually. Details of the University policies on 
development review can be accessed online. A commencing development review should be 
completed within three months of commencement.

Murdoch University values workplace diversity, promotes inclusion, and strongly encourages 
applications from Aboriginal and Torres Strait Islander people, women, and people with disability.

Applicants who have support or access requirements, are encouraged to advise this at the time of their 
application, to ensure appropriate assistance is provided throughout the recruitment process.
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At Murdoch University, we review your application 
alongside a dedicated selection committee. To 
ensure we’re identifying and assessing qualified 
candidates for the role, we have highlighted the 
process below. 

Your application should consist of:

1. A covering letter addressing the Selection 
Criteria

2. A comprehensive CV including:

• Full name, address, mobile and telephone 
number(s) and email address

• Names, telephone numbers and email contact of 
at least three referees including current/most 
recent supervisor (no contact will be made 
without your permission)

• Employment history including present position 
and notice required, and an indication of the 
earliest date on which you would be able to 
commence

• Details of qualifications and professional 
memberships

• Confirmation of your right to work in Australia

All enquiries should be directed in confidence to:

Frank Laezza – Chief Financial Officer

Please email your resume to: 
Frank.Laezza@murdoch.edu.au

The deadline for applications is 12 July 2022.
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We have a range of salary packaging options 
available, consisting of but not limited to:

• Campus car parking 

• Union fees 

• Murdoch Active gym membership 

• Active kids holiday program 

• Airline lounge membership 

• Financial consultation 

• Electronic devices! 

• Self-Education

• Motor vehicles 

At Murdoch University, we have an abundance of exciting benefits on offer for our valued 
employees!

Our People enjoy a lively, natural campus and world class facilities, as well as a range of 
benefits including:

• Competitive Remuneration 

• Paid leave entitlements 

• Flexible work arrangements

• Employee counselling services 

• Staff discounts available! 

• On Campus gym 

• Childcare facilities 

• Salary Packaging arrangements! 

Why
Murdoch?
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Contact Us
Frank Laezza – Chief Financial Officer 
Frank.Laezza@murdoch.edu.au


