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Kulbardi Aboriginal Centre

We are a vibrant, scholarly community that fosters academic success for Aboriginal and Torres

Strait Islander students through theurniversity journey. Kulbardi Centre believes that

education is freedom and it opens doors for our students to live the life they aspire with

positive transformation for themselves, their families and the larger community.

KulbardiAboriginalCentre is thedriving force behind the development and impientation
of strategiesfor a whole -of-universty approach by working with thé&chools and key
departments within the Universityto increase participatin, retention and completion
outcomes for Indigenoustudents in tertiary education.

Certification



Support Overview

Kulbardi Aboriginal Centre delivers educational pathways via its award winning enabling
program: KTrack, several learning support programs for undergraduate cohort, developing
postgraduate ambitions, o#fing supplementary academic coachimglhdigenous students

via ITASNd delivering wellbeing support and financial assistance.

The Centre has dedicated staff who assist dlyectr coordinateinitiatives and specific

activities from Kulbardi. They also work collaborativeltht he Uni ver si ty’ s o
marketing teams.The Indigenous Tutorial Assistance Scheme (ITAS) offers supplementary
academic coaching to Indigenous students and has/gm to be a valuable prograim

maintainng consistent and progressive results for our students.

Commencing Aboriginal and Torres Strait Islander students

2016 2017 | 2018
Aboriginal and Torres Strait Islander students 136 147 140

Non Aboriginal andTorres Strait Islander wsdents
(Domestic students only)

5,002| 5,671| 5,927

Total onshore domestic commencing students 5,138 5,818 6,067

Aboriginal and Torres Strait Students Enrolments
ATSI Enrolments 2014-2018(all award or enabling courses)
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Aboriginal and Torres Strait Islander students from remote and regional areas EFTSL

ATSI EFTSL 2017 2018 ‘
Regional 22.000 28.750
Remote 9.833 10.250
Urban 151.085 161.917
Total 182.918 200.917

Programs to improve access (Enabling)

Kulbad i Abor i gi mwaek KT@ekrEhabliag Psogrdmiis an innovative pathway for
Aboriginal and Torres Strait Islander studentgta i n entry to Mur doch
K-Track takes a whole of university approach to learning and teachingtlae student
experience. Studds are exposed to a range of disciplingsring the course that fosters
interest and career aspirations

K-Trackwas nationally recognisedat the 2017 Australian Awards for University Teaching
(AAUT) andvasthe recipient of the prestigiou8ward for Programs that Enhance Learning

In 2018, 12 students successfully complete@rck. Of those, 83% transitioned successfully
into undergraduate studies, two deferred for personal reasons. Students transitioned into the
following degrees
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K-TRACK EXPERIENCE
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Programs and initiatives to improve access

Program Name

Target audience

Program Description &

Outcomes

Title: K-Track
Course Code: N1077

Mur doch Ut
Indigenous Enablin
Program

Combined funding
ISSP and donors.

Indigenous  schoo
leavers, mature age(
students and working
professionals

Objectives

K-Track is m alternative
pathway for enrolment
into university, preparing
Aboriginal and Torres Stra
Islander  students for
university studies

The students have an
opportunity to develop
their capacity to learn af
the undergraduate level by
participating in athought-
provoking, dynamic, an
innovative course
supported by a vibran
learning environment

Progress achieved

In 2018, 12 students successfull
completed the KTrack program. Tw
students deferred for personal
reasons.




Astudentcentricapproach
is used in all four units
These units assist studen
to improve their academiq
writing skills and critica
thinking.

K-Trackoffers students the
option to study in two
study modes: Full Time:
Mon — Thu dasses for 1
semester (lweeks). Part
Time: Monday/Tuesday
class for 1 seester,
followed by Wed/Thu
classes in 2nd semester (4
weeks)

K-Track Summer and
Winter school

KACO005 University
Bridging Unit.

Directly funded by
ISSP

Studerts who have
successfully

completed the K
Track Program are
strongly encourageq
to take the KTrack
bridging unit.

Students are set up to wor
with an ITAS tutor to

further prepare them for
the undergraduatedegree
they have enrolled into.

Students who have participated i
this unit have reported that thefelt

better supported and overalbetter

prepared for first year studies.

K-Track Mentoring
Program

Funded by other
University resources
and donor.

This is a mentoring
support program for
t he Uni ve
Track students.

K-Track Mentors
The KTrack Mentoring
Program is an academ
support activity.

Kubardi Aboriginal Centreg
employs K-Track mentors
to run this program.

Most of the mentors areg
second year students an
they work directly with K
Track students over the
course of the semster.

This program greatly benefits bot
the students and their mntors by
cultivating a peer support structur
formalised by the program while als

providing employment  and
professional developmerfor current
Indigenous students in

undergraduate studig

In 2018, past Krack students have
been employed as-Krack Mentors.
K-Track students have reported that
they find this extra support very
helpfuland also gain valueidsight
from the experiences of their
mentors.

Feedback has been very encouragir
Student Kelvin Anderson

“My mentor was always really great
to work with. | have learnt a lot from
her and | know I will not be so
overwhelmed going into
undergraduate studies”.




Financial hardship
assistance

Funded by ISSP ar
donors

Additional  support
for Indigenous
students to assis|

with transport costs /
emergency financia
help or to supporta
student with an
urgent financialneed
or emergency.

This initiative by Kulbard
Centre is funded by variou
sources and provide
assistance tolndigenous
students who are tracking
well in their studies but
need one off financial
support which could be i
the form of a Coleg
voucher or a preloadeq
smart rider to get to and

Distributed to eligible students:
25 ColesMiyer vouchers

25 preloaded SmarRders

from Un

iversity.

Outreach Activities

Program Name

Target audience

Program Description &

Objectives

Outcomes
Progress achieved

NAIDOC 2018

Community events

Aboriginal and nofAboriginal

members of the Iloca

community

This is anannual community|
engagement coordinated by

Kulbardi Centre It is a
celebration of Aboriginal ang
Torres Strait Islander cultur
and is me ofthe key events on
the University sengagement
calendar

NAIDOC 2018 saw &

attendance of over 25(
people.

Deadly Dreaming expo

Aboriginal and Torres Stra
Islander econdary schoo
students (years 10 to 12nd
school staff responsible fo
supporting Indigenous
students andprovidingcareer
guidance to students in thes
years

This is an annual Indigenol
secondary school engageme
event. This exposition styl
event has representation fron|
WA universities government
agencies and  aucation
providers. It also involve
participation from employerg
from a wide range of industrie
that provide training and
employment opportunities.

180 secondary schod
students attended 201§
Deadly Dreaming Expo.

Bullagar event

Corporate partners, Kulbarc

Bullargar is a cocktail style

2018 Bullagar had 80

students, graduates an{ event hosted by kulbardi and attendees from a range o
alumni the Alumni office. Ifprovides a| organisations
unigue space for corporaty
partners to network and
celebrate success stories wif
current  students,  recent
graduates and alumni.
School visits Aborigind and Torres Strail 85 students from 7
(Aspiration Islander econdary schoo schools participated ir|
Workshops) students on-campus outreach

activities Kulbardi staff
ran aspiration workshops
as incursions for 34
students from 2 schools




Future student
engagement

Aboriginal and Torres Strai
Islander Secondary Scho
Students

Kul bar di EnQagentemt
Teamare invited topresent to
future various student groups
and attend expositions to
deliver information on tertiary|
education.

Our team was able tg
engage with over 50(
secondary schoo
students.

Australian Indigenous
Mentoring Experience
(AIME)

Indigenous high $mol
students across year -12
t hin Mu r d osc
catchment.

Wi

AIME operates a core progra
of outreach- To increase thg
transition rates of loca
Indigenous high schog
students through secondar
school and onto a positive
pathway (university, further
training or employment)

AIME  engages  Universi
studentsas mentor.

195 students participated
in the program,
125 students
engaged in theprogram,
(64%)

179 (92%), transitioned t(
the next year of school
> 88% of year 12 mentee
reported th
an attaiable

remaineq

was
option” .

Corporate
engagement

Corporate sponsors, Trust]

non-profit organistions.

Partnering with a diverseange
of companies has helpe
Kulbardi Centre providg
employment opportunitiesand
career pathways for its
students and graduates.

Funding from these
partnerships provide
additional resources for
the Centre to support it
students

Corporate connections
Pink @ Perth Arena ever
links  connecting 1§
partners and students
together

WesCEF Reconciliation
event ran in partnershig
with Kulbardi had ove
100 attendees

Community
Engagement

Local Aboriginal and
non Aboriginal community
members

Our Engagement team atten
several Indigenous communit
events or celebrations. Mos
often Kulbardi has a sta
presence at these venues.

Participded in 6 different
NAIDOC 2018 events
across Perth attended b
over 45,000 community
members

Living Library

Murdoch University staff an
students

This is an annual ent held in
partnership with the Murdoch
University Library services. Th

event offers Murdoch
University staff a uniqug
experience as they are invite
to ‘hire out’

listen to theirunique stories in
a speeddatingstyle set up.
“Living books
and Torres Strait Islander staff

Living library  event
attended byover 60 staff
membersand students




students and community
members individuals invited t(
be a living book for tis event

1aScholarships (2018 breakdown)

. . Reward Total/
Student category Education Agcommoda Child Care Students Assisted
Costs tion Costs Costs
(headcount)
$ No | $ No $ No | $ No $ No
From Regional/ 1000 1000 1
Remote
undergraduate
From Regional/
Remotepostgraduate
Undergraduate 58750 | 66 12300 | 12 | 8664 10 | 6800 |4 86514 92
(non-regional/remote (see
students) descriptio
n below)
Postgraduate (non- | 800 1 800 1
regional/remote
students)
Other (Enabling) 15834 | 21 15834 21
TOTAL 104148 | 115
Value of Scholarshigavardedby the university taoemote or regional $2600

students in the 2017 academic yeafSection 21(3)in the Guidelines refers)
Value of Scholarshidfered by the university taemote or regional students | $2600
in the 2018 academic yeafSection21(3)in the Guidelines refers)

Description of 4 Reward scholarships

Accommodation — The Kulbardi Success Accommodation Scholarship is open to all Aboriginal and/or Torres
Strait Islander students currently enrolled in an undergraduate or postgraduate course at Murdoch University.
The scholarships assist students to make a paymentasvior rental fees, for on or off campus living.

Education — The Kulbardi Success Education Scholarship is open to all Aboriginal and/or Torres Strait Islander
students currently enrolled in an enabling, undergraduate or postgraduate course at Murddetrsity. The
scholarship is designed to help students purchase books, unit readings.

Childcare — The Kulbardi Success Childcare Scholarship is open to all Aboriginal and/or Torres Strait Islander
students currently enrolled in an undergraduate or postgraduate course at Murdoch University. The scholarship
helps students to pay for child care feestbat they can attend class, study and know that their child is being
looked after safely whilst they attend University.



Laptop — The Kulbardi Success Laptop Scholarship is open to all Aboriginal and/or Torres Strait Islander students
currently enrolledm an undergraduate or postgraduate course at Murdoch University. Laptop purchased by MU
and awarded to successful student.

2. Success Rates

In 2017 Murdoch University had its highest success rate for Indigenous success rates in the last

10 years. Kubbr d i

Aboriginal

Centre’s

priority

for 2 C

and this is rdeécted in the results. d increase success rates, two fiiithe staff members were

employed to run a learning support unit and casanage Aboriginal studestvho are considered

ati s k'’

student

by
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t he
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uni versity.

t o

The
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Student

Success

slh 2048 egi es

studentsuccess ratedecreasedlightlydue to our enabling results. We will work at consolidating

our student success strategies to ensure that our success rates continue to increase over the next

three years.

Aboriginal and Torres Strait Islander Progress Rate | all award or enabling courses)
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Ngoolark Learning
Support Program

Unit Code: N1096

Combination of
funding

Support programs
and initiatives for
Postgrad cohort

Combination of

funding

Kulbardi Orientation
Day

Combination of
funding

Cadetships and
internships

Pastoral care,
Academic learning,
Transition and
Support needs (PATS)
Student Success
Working Group
(SSWG)

Ngoolark is a tailored learning program f
undergradiate students who have previousl
failed wits and want to undertakatudies in a
gradual and supported way.

Postgraduate Writing ClubwWeekly 3hrs writing
sessionsun by an academic mentor.

CoSupervision for Indigenous researc
students: This initiative ensures that studeni
receive culturally appropriate and respectf
academic supervision

Kulbardi Independent Study Contracts:

As part of the coursework component, Kulbart
workswith the studentto design and supervist
independent study contracts, tailored to th
specificneedsadt udent s’ res.

Postgrad Network Social gathering ant
information dissemination for PGstudents,
including academic mentorship and support.

AspartotheCert r e’ s St udent

on Orientation day each student receives
welcome pack and meets with staff. This giv
Kulbardi staff the opportunity to meet and
communicate directly with enrolled student
and inform them of all the support services @
offer.

Corporate partnershipshave helped provide
employment, career pathwayand scholarship
opportunities for our studerd.

PATS is a set of questions that Kulbardi s
proactively use during the course of their
interaction with students informally or via emai
They reach out to the student duringritical
points mainly in the first few weeks of semeste
before CENSUS date and close to end
semester when final assignments and exams
near.

This group looks at success and retenti
strategies, monitors ITAS attendance a
discusses action outreach plans for studel
flagged at risk"”.

10

In 2018 students enrolled i
Ngoolark had a 69% pass rate
their other units.

In 2018:
one successful
completion

honours

3 Masters students formally
supervised by Kulbard
academicstwo of whom are on
track for completion in 2019.

Current and potential student:
receive regular email
newsletters and the offer ol
formal and informal mentoring
from Centre academic staff.

Students feel comfortable
accessing the Cém, making
meaningful connedbns and
utilising the serviceso achieve
success in their universit
studies.

These partnerships also crea
internships  and graduate
programs that provide oul
students ongoing employmen
and the opportunity to work
with the best and highly skillec
professionals in their field.

Qualitative  data  collectec
informs our support and succes
strategies.

Data is reviewed at SSW
meetings and helps develo)
individual support plans fol
students.

The preadive and timely
intervention by the SSWG he
helped identify at risk student:



Academic coaching

Combination of

funding

Learning analytics

Strengthening
relationships with the
University’s Student
advisor network

Student
survey

experience

RightNow reporting

Student Success Wall

Outreach to current
students

Student advisor
referrals from
RightNow

Coaching is provided to students in the learni
support program. This coaclgraims to develop
sef-awareness in students who canflect on
their learning, identify areas for improvemer

and set

completion of their units.

Student '’ s
system
students.

en

is monitoredt o

goals to assist with success

g a ghe hearmirtg
i denrtiis

Improved relationships with the student advist
network to ensure that studets identified as
Aboriginal and Torres Strait Islander are referr

to Kulbardi Centre.

The student experience survey informs a
drives our action planslt also givesvaluable
input in refreshing the Aboriginal and Torre
Strait Islander Education Strategy.

RighNow is

a customer

relationship

management (CRM) software that allows
Murdoch University authorisedtaff to input
and shareinformation on a studentvith other
authorised users.It allows support staff to

identify,a s s es s

a n dr insokn”i

t so

The student Success wall is a whiteboard
students to announce small and big wins

writing

t hei

r achi ev:

Kulbardi Support staff have been able t
effectively communicate with current student
via social media, Student Support Facebc
page, direct phone call, emails and faoeface

meetings.

Student

Advi

s or s ardlthes

helpssupport staff to contact students directl
and provide much needed direction.

11

early in the semdsr. These
students are offered
assistance resulting in a wimin
outcome.

The SSWG is a valuable platfol
for Kulbardi success officers ar
academic staff to come togethe
and discuss success initiatives

Coaching has been effective
helping students overcome
barriers faced thoughout the
semester and has also bee
instrumental in the suass of
the Ngoolark program.

This information has enable
staff to conduct outreach ta
students not accessing the
online units.

Working towards a mutually
beneficial relationship  anc
exchange of ideas between th
network and Kulbardi studen
support coordinator.

Survey data has bee
instrumental in shaping succes
initiatives and the Educatiot
Strategy.

RightNow has given staff one
central platbrm to report and
store studentinformation.

The small and big wins b
individual students encourage
other students who may be
struggling. It is an effective toc
to crede a positive mindset thai
creates successful goals.

Kulbardi Sudent  Support
Goordinator to explore with
Murdoch  student  advisot



Student
sessions

study

Study sessions are held once a month. Stude
meet and get to know one another in a soc

space and havan opportunity to dscuss their
studies with fellow students and kulbardi staff

Kulbardi Online

Kulbardi online forum assist staff in reaching ¢

to students who do not access the Centre or
regular bas.

Indigenous  Tutorial
Assistance  Scheme
(ITAS)

ISSP funding

ITAS gives students thapportunity to receive
one on one academic skills support from
qualified tutor.

network and unit tutors to fine
tune this process.

Each session is open to enablir
undergraduate and
postgraduate

We haveincrease in the numbel
of students who have startec
using Centreservices like the
computer lah printing and
resource room facilities as we
as ITAS.

ITAS has helped togreatly
increase the number of studesit
successfullypassing their units
and completing their degree.

Strategies to improve the cultural competency of staff/ or ensure the university

offers a culturally safe and enriching environment

In 2018, over 80 staff participated in cultural awareness workshops delivered by Kulbardi
Aboriginal Centre and local Abginal family owned and operated businesses.

Aboriginal Cultural Awareness
2x3hr training session
Beyond Bl ack

and

Whi t e:

Ref |

ectii

on cul tur e,

ng

race

Plan, Kulbardi Aboriginal Centre is condogtihis workshop for Murdoch University staff. This highly interactive
session will enable Murdoch staff to develop personal strategies to implement in their professional practice that

serve to work

towards the

KnowYour CampusKulbardi Aboriginal Centre

1x1hr tour

Uni versity’'s

goal s

for

The kulbardi Aboriginal Centre believes that education is freedom. Come along and find out what Kulbardi offers

to students who are starting their university journey, currently studying a degree or comgrat the higher

level.

Know your Campus € dzy' 3 NJ a2 | f

1x1.5 hr

Murdoch Univer

2y

sity would

| 2 dzy G NB £

k e

t o

invite you to

join

The University proudly acknowledges that is it situated on Nyungar Boodja and that this event is taking place on

Wadjuk Boodja.

Know your Campsi Native herbs and spices

1x 1.5hr tour

12
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Come and learn about our native herbs and spices presented by Marissa Verma from Bindi Bindi Dreaming.
Marissa will share her local knowledge about establishing your own native herb and spice garden. You can also
sample some bush tucker tastings as part of the experience too.

2a Tutorial and other assistance provided (2018 breakdown)

Number of Hours of
Assistance type Level of study students . S
. assistance
assisted

Tutorial assistance | Undergraduate 139 2899.25

Post graduate 12 115

Other

total | 151 3014.25 134,103.98

Indigenous Support Unit or| (optional breakdown of
other Indigenous student major activities or just total)
support activities

3. Completions

Strategies to improve course completion of Aboriginal and Torres Strait Islander Students
have included initiatives thatenteron supporting our student s’ L
listed in the previous a bPragrathsthat mpr ove retention and succ

There was a slight decrease in our number of completions in 2018. However, this number
remains relevant to the cohort. We saw a significant drop-irr&ck completions due to a
low number of enrolments in semester 2, 20Tis allowed us to revisit our recruitment

methods in 2019.

Strategies to assist graduates
Our Communication and Engagement team have developed strong relationships with

corporate partners both in the public and private sector. These relationshipsdiese us
the opportunity to directly contact graduates and match specific opportunities to students.
Corporate sponsors are also invited to meet with graduates at the Kulbardi centre to discuss

opportunities availabléo them.

Our annual alumni event Bargar provides Aboriginal and Torres Strait Islander graduates

with the opportunity to network with corporates. Students in their final year and graduates,

13



who attend Bullargar, are given the opportunity to engage with corporate partners and to

communicade about graduate and employment opportunities.

ATSI Award and Enabling completions 2084

52
37 39 37
34
27 o 28 24
14

2014 2015 2016 2017 2018

60

50

40

3

o

2

o

1

o

m Award completions mK-Track passed

4. Aboriginal and Torres Strait Islander Student’s and Education Strategy

http://www.murdoch.edu.au/Kulbardi/About-Kulbardi/Strategic-Direction/

Murdoch University’'s Aboriginal and Torres S
has been refreshed in 2018. Endorsed by the L
institutional strategy has provided the University with a coordinated approach to improving
education oducomes for Indigenous students.
Including, but not limited to:
1 A broader focus on developing stronger relationships with secondary schools to break
down the barriers associated with Aboriginal and Torres Strait Islander students

graduating high school.

1 A focus on bringing more Aboriginal students on campus to raise their aspirations to
coming to university

1 A more coordinated approach to enabling sussef undergraduate students

1 Research focused success strategies

1 Abroader focus on graduate outcomes of students.

14


http://www.murdoch.edu.au/Kulbardi/About-Kulbardi/Strategic-Direction/

Implementation

The responsibility for the implementation of the Aboriginal and Torres Strait Islander

Students and Education strategy sit#th the Senior Manager of Aboriginal Education.

Progress is reported quarterly to the ATSIESC committee aadnbially to Academic

Council.

Outcomes of the strategy

T

= =4 =4 =4

A new school relationship officer was appointed to develop our relationships with

Secondary schools. KPI of 15 Tier one schools was met.

Kul bar di Aboriginal Centre now supports
Islander students

Completiomis and Success rates continmieuphill projection

Strengthened recruitment of our-Krack program

Postgraduate numbers have increased

Corporate relationship network has been strengthened to increase opportunities for

current students and graduate students.

New pipeline programs developed to increase studemjagement with STEM subjects

Reconciliation Action Plan (RAP)

1

In 2018, Murdoch University commenced the process of reviewing and evaluating its
Reconciliation Action Plan 20152018 with a view to refreshing it and developing a
Reconciliation Action Plan 20192022. A RAP SteeringdBp was established to provide
oversight of this process. Wide community consultations were undertaken as part of the
refresh process.

The Reconciliation Action Plan 2042022 was submitted to Reconctien Australia for
endorsement and we will be laghing the new strategy in 2019

A few outcomes of the Inaugural RAP 2014-2018

Acknowl edgement of Country signage displayed

This initiative met the (RAP) 202518 objective (2.11)
Campus environments which aneclusive of Aboriginal and Torres Strait Islander cultures,

such as prominent displays of Aboriginal and Torres Strait Islander art and language and
Noongar artwork focussing on the Noongar seasons, in the winter garden.

15



1 Ongoing support for annual onmgus event NAIDOC and support for Indigenous Uni Games.

9 During 2018 Murdoch University launched its Aboriginal and Torres Strait Islander graduation
stole, which contributed to initiative 2.9 of the RAP

Graduation stole

5.Aboriginal and Torres Strait Islander Workforce Strategy

Murdoch University has developed awe@boriginal and Torres Strait Islander Employment Strategy

alongside the new Reconciliation Action Plan. The responsibility for its implementation is
situated with the Director of People and Culture. This strategy was developed in consultation
with Aboriginal androrres Strait Islander staff. The strategy is being monitored by the Equity
and Diversity Committee a subcommittee of Academic Council and overseen by the newly
appointed PreVice Chancellor Aboriginal. An Aboriginal staff member has been employed to
ensure that the outcomes have been achievéte strategy will work toward a 3% target for
Aboriginal and Torres Strait Islander staff and address retention of staff by providing coaching

and mentoring supportMurdoch Senior Executive Group have endorses $irategy.

Reports against targets/milestones outlined in the strategy

To ensure that targets are mettaskforce will be set up. This task force will consist of people
who are responsible for the actions of the strategy. The task force will prepare a report twice
a year to senate. This will ensure a high level of accountability to achieve the targets of th

strategy.

16


http://our.murdoch.edu.au/Human-Resources/_document/Equity-Social-Justice/FINAL-pre-design-Aboriginal-and-Torres-Strait-Islander-Employment-Strategy-Apr-19.pdf

Outcomes of the strategy

The strategy has only been in place since December 2018. Outlined below areofitheaw

outcomes achieved so far

1 A newly appointed Pr¥ice Chancellor Aboriginal

1 A dedicated 50position to implement the strategy hdsen appointed

1 One new FTE 50D position appointed to the college of ABLES

5aindigenous workforce data (2018 breakdown)

Continuous

Fixed Term

Casual

Faculty

Level/position

Academic

Non-
academic

Academic

Non-
academic

IAcademic

Non-
academic

Academy

Lecturer

Y

Associate Lecturer
— Community
Development

0.5Y

Lecturer

Education Officer

Academic Support
Officer /
Administrative
Assistant

Research Assistant

Animal Welfare
Worker

Library Officer

Administrative
Officer

Education

ITAS Tutor

0.6Y

School
Relationships
Officer

0.6Y

Kulbardi Student
Support
Coordinator

Senior Manager
Aboriginal
Education

17




Kulbardi Student Y
Success Officer

Engagement and Y
Communications
Coordinator

Associate Lecturer 0.2Y
: Indigenous
Academic Fellow

Equity Assistant Y

Learning 0.6Y
Innovations
Support Officer

Pro Vice 0.4Y
Chancellor
(Aboriginal and
Torres Strait
Islander
Leadership)

&

Centre Director —
Ngangk Yira 0.6Y

Research
and
Innovation

Adjunct Senior
Lecturer

Research Y
Coordination and
cultural Co-Lead
(Ngangk Yira

Research Centre)

Senior Aboriginal 0.6Y
Project Officer

Research Officer Y
TOTAL HEAD COUNT P23

6. Indigenous involvement in decision-making

Murdoch University has made significant improvememensurethat Aboriginal and Torres
Strait Islander people are members of key governance and degisaiimg bodies within the
institution. Members are from within the university and the wider community.

Indigenous staff and community members are meaningfully involved in the following
institutional committees:

Senate:
Mr. Glen Kelly

18



Former Chief Executive Officer of the South West Aboriginal Land and Sea Council, Glen Kelly is a key
member of Murdoch University' s peak governance bod

Academic Council:

Professor Rhonda Marriott

Professor Marriott is the University’s Pro Vice Ch
and provides Aboriginal and Torres Strait Islander representation on Academic Council, the Yniversit

peak academic governance body.

University Education Committee (UEC):

The University Education Committee is a subordinat
is responsible for universiyide education matters.

Professor Rhonda Martip Pro Vice Chancellor (Aboriginal and Torres Strait Islander Leadership) is an ex

officio member of the UEC.

Ms Chanelle van den Berg, Senior Manager of Aboriginal Education iso#itiexmember of the UEC.

Equity and Diversity Committee (EqDC):

Ms Chanelle van den Berg, Senior Manager of Aboriginal Education iso#ficiexmember and Deputy

Chair of the EqDC.

The Equity and Diversity Committee is a subordinat
is responsible for providing ov&ght of student and staff equity and diversity matters, including the
Aboriginal and Torres Strait Islander Employment Strategy and the Reconciliation Action Plan.

Honorary Panel of Elders:

Ms May Mguire

Mr Peter Phillips
Ms Myrtle Yarran

Ms Teresa Wiey
Mr Sealin Garlett
Mr Jim Morrison

Dr Robert Issacs
Ms Marie Taylor

Ms Millie Penny

Mr Fred Penny

P I i 5 A

Indigenous governance mechanism

The Aboriginal and Torres Strait Islander Education and Strategy Committee (ATSIESC) is a
subordinate committee of th&niversity Educationd@nmittee (UEC)

TheTerms of Referender the Aboriginal and Torres Strait Islander Education and Strategy
Committee, as approved by Academic Council via resolution AC/73/2017 (v), are as follows:

1. Todevelop and communicate clearagegies and accountable governance and management structures
to drive the development and implementation of the Indigenous Education Strategy.
2. To improve the performance of Murdoch University key indicators of Aboriginal and Torres Strait
Islander educatinal outcomes including: access, participation, retention, completion and success.
3. To ensure the development of principles and processes that guide the inclusion of Aboriginal and Torres
Strait Islander knowledges, histories, perspectives and contextsag t he Uni versity’' s c¢
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4. To ensure opportunities are provided for the Murdoch community to gain inclusive perspectives,
ensuring Aboriginal and Torres Strait Islander ways of being, knowing and doing: rights and cultural
protocols are respded.

5. To advise on and develop strategies that increase the enrolments of Aboriginal and Torres Strait
Islander students at Murdoch University.

6. To advise on the development of innovative strategies and alternative pathways that enable Aboriginal
and Torres Strait Islander students to enter University.

7. To ensure Aboriginal and Torres Strait Islander students are provided with -gumdjty educational
experience that nurtures excellence and personal achievement.

8. To embed cultural awareness and education flee Murdoch University community to ensure the
creation of a culturally safe learning environment for Aboriginal and Torres Strait Islander students.

9. To monitor and provide advice on the progress of implementing the education aspects of the
Reconciliatio Action Plan (RAP) to the relevant committee.

ATSIESC Membership

Ms Chanelle van den Berg (Chair) Appointed by the Provost or nominee (Senior
Manager of Aboriginal Education)

Ms Ashah Wright (Deputy Chair) Appointed by the Provost or nominee (Staff
member representative, appointed by the Chair)

Ms Sian Bennett Postgraduate student representative, appointed
the Chair

Professor Jurgen Brohmer College Dean Engagement or nominee (ABLSS)

Dr Lisa Cary College Dean Learning and Teaching or nomine
(ABLSS)

Ms Amy Cleasby Manager Student Success

Dr Alasdair Dempsey College Dean Learning and Teaching or nomine
(SHEE)

Ms Roseanne Feehon Staff member representative, appointed by the Cf

Mr Alasdair MacDonald Associate Director Strategy, Quality & Analytics o

nominee
Professor Rhonda Marriott Director Aboriginal Education, Equity and Inclusiq

or equivalent

Associate Priessor PhilifNicholls College Dean Engagement or nominee (SHEE)
Dr David Palmer Discipline Group representative (ABLSS)
Ms Carmel Penny Undergraduate student representative, appointed
the Chair
Professor Kylie Readman Provost or nominee
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Dr Steve Shaw Discigine Group representativeABLSS)

Number of meetings and main agenda items discussed over the year:

Academic Council

8 meetings in 2018

No specific items were raised at Academic Council during 2018. However, Academic Council did have
Aboriginal and Torres Strait Islander representation as part of its membership composition.

University Education Committee
8 meetings in 2018
Items:
91 Aboriginal and Torres Strait Islander Students and Education Strategy
The University Education Committee provided feedback on the Aboriginal and Torres Strait Islander
Students and Education Strategy during the Strate
1 Reconciliabn Action Plan
The University Education Committee providagut into the draft ReconciliatioAction Plan.

Aboriginal and Torres Strait Islander Education and Strategy Committee (ATSIEC)
3 meetings in 2018
ltems:
1 Aboriginal and Torres Strait Islander Students and Education Strategy
The Aboriginal and Torres Strait Islander Education and Strategy Committee provided feedback on the
Aboriginal and Torres Strait Islander Students and Education Strategy during theeSgry * s r efr es
process in 2018.

1 ISSP Performance Report 2017
The Aboriginal and Torres Strait Islander Education and Strategy Committee approved the submission
to the Department of Prime Minister and Cabinet of the ISSP Performance Report 2017.

1 Embedding Aboriginal andofires Strait Islander Knowledgand Perspectives within Curriculum at
Murdoch University
The Aboriginal and Torres Strait Islander Education and Strategy Committee provided input into
initiatives for embedding Aboriginal andrfes Strait Islander knowledgend perspectives within
curriculum at Murdoch University.

1 Kulbardi Aboriginal Centre Recruitment and Engagement Update
The Aboriginal and Torres Strait Islander Education and Strategy Committee was provided with an
overviewof the activities for the recruitment and engagement of students by the Kulbardi Aboriginal
Centre.

1 KTrack Update

The Aboriginal and Torres Strait Islander Education and Strategy Committee received an annual update

on the KTrack program, MurdochUrévr si t y’' s enabling program for |Ind
1 Aboriginal and Torres Strait Islander Student Experience Survey

The Aboriginal and Torres Strait Islander Education and Strategy Committee were requested to provide

input into the development of an Abiinal and Torres Strait Islander student experience survey.

9 Aboriginal and Torres Strait Islander Research Update
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The Aboriginal and Torres Strait Islander Education and Strategy Committee were provided with an
overview of the research that was being undertaken at Murdoch University in relation to Aboriginal and
Torres Strait Islander peoples and communities.

1  Suppot for Aboriginal and Torres Strait Islander Students in Science Programs
The Aboriginal and Torres Strait Islander Education and Strategy Committee was provided with an
overview of the program to provide support for Aboriginal and Torres Strait Islartdeerss
undertaking Science degrees.

1 Aboriginal and Torres Strait Islander Scholarships Update
The Aboriginal and Torres Strait Islander Education and Strategy Committee was provided with an
overview of the scholarships program at Murdoch UniversityAboriginal and Torres Strait Islander
students.

1 Reconciliation Action Plan
The Aboriginal and Torres Strait Islander Education and Strategy Committee was provided with the
opportunity to provide input into the draft Reconciliation Action Plan.

Equity and Diversity Committee
4 meetings in 2018
Items:
1 Reconciliation Action Plan
The Equity and Diversity Committee received regular updates on the progression of the refreshed
Reconciliation Action Plan throughout 2018.

1 Aboriginal and Torres Strait IslaerdEmployment Strategy
The Equity and Diversity Committee provided feedback regarding the development of an Aboriginal and
Torres Strait Islander Employment Strategy, and supported the progression of the final draft, during
2018.

6a. Statement by the Indigenous Governance Mechanism

The Aboriginal and Torres Strait Islander Education and Strategy Committee (ATSIESC) is a
subordinate committee of Murdoch University’

In accordance with Standing Order 10 of the Standing OrfderAcademic Council an
Subordinate Bodies, the resolution below was approved via a Decision by Circulat
Absolute majority of members supported the recommendation. The decision was ef
on Tuesday5 June 2019.

As a result of the Decision 6yrculation, the Aboriginal and Torres Strait Islander Educe
and Strategy Committee agreed to approve the Indigenous Student Success Prograi
2018 Performance Report, to be submitted to the Department of Prime Ministe
Cabinet.

Resolved: to APPROVE the Indigenous Student Success Program (ISSI

ATSIESC/09/2019  performance Report, to be submitted to the Department of Pi
Minister and Cabinet.
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